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Godfrey & Hicks Builders Ltd

Anti-Bribery and Corruption Policy

1. Purpose

This policy sets out Godfrey & Hicks commitment to preventing bribery and corruption in all its forms. We take a zero-tolerance approach to bribery and corruption and are committed to acting with integrity and transparency in all business dealings.

2. Scope

This policy applies to all employees, directors, consultants, contractors, agents, and any other person or organisation acting on behalf of Godfrey & Hicks, whether in the UK or abroad.

3. What is Bribery?

Bribery means offering, promising, giving, accepting or seeking a financial or other advantage to influence a decision or gain an unfair business advantage. It includes:

Giving or receiving money, gifts, hospitality or other benefits in return for favourable treatment.

Making facilitation payments (small unofficial payments to speed up routine actions)
Offering or accepting kickbacks or secret commissions.

4. Our Rules

Do not offer or accept bribes of any kind, including gifts or hospitality that may influence a business decision.

Do not make facilitation payments or unofficial payments to public officials.

Report any concerns about bribery or suspicious behaviour immediately to your manager or a director.

Keep accurate records of all payments and business dealings.

5. Gifts and Hospitality

Normal and proportionate hospitality (e.g. a modest meal or branded gift) may be acceptable, but it must:

Be reasonable and clearly for legitimate business purposes.

Not be intended to influence any decision.

Be approved in advance by a manager if above £50 in value.

6. Responsibilities

All staff are responsible for understanding and complying with this policy. Managers are responsible for ensuring their teams are aware of and follow the rules. Breaches of this policy may result in disciplinary action, including dismissal.

7. Reporting Concerns

If you are offered a bribe, or suspect that bribery or corruption is taking place, report it to your line manager or a company director immediately. We will treat all reports confidentially and take appropriate action.

8. Review

This policy will be reviewed annually and updated as needed to ensure continued compliance with the Bribery Act 2010.
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